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Executive Summary
During 2016, ODOV continued to work on projects in a number of sectors including: food security and nutrition, income generation and community finance, and worked to expand the youth
vocational training program.
The food security and nutrition projects focused
on assisting vulnerable farmers in producing their
own food for their household’s consumption while
also raising additional income to improve their
livelihoods. ODOV provided support to households by teaching sustainable agriculture practices, providing agriculture inputs, teaching about
issues concerning gender, hygiene, and nutrition;
constructed sanitary latrines for households, and
established and strengthened Village Model
Farms to provide opportunities for farmers in the
community to have a space for households to
learn practical techniques, have conversations
about successes and failures of sustainable agriculture, and shared community challenges.
ODOV conducted a learning forum among Poor 1
and Poor 2 households. This forum was conducted at a successful target household in order
for the other farmers to learn good practices so
that they may apply what they learned to their
own farms. ODOV also organized a learning forum between multiple Agriculture Cooperatives
with the purpose of sharing information and experiences amongst each other.
The vocational training project for youth introduced two new skills in addition to sewing and
tailoring. These new skills include electronic repair (phone repair) and cosmetology. ODOV also
began to train youth about soft skills, such as
motivation, leadership, goal setting, etc.
Through the support of ODOV the youth have improved skills and are able to run their own businesses at home to earn income to support their
families, reducing their chances for needing to
migrate to find work and falling into vulnerable
situations, such as human trafficking and exploitation, drug use, etc.

In addition to all of this, ODOV worked to improve organizational development within our organization itself, in the areas of: governance, organizational policy, and staff development. The
Board of Directors meetings were conducted as
planned two times per year, new Board Members
were recruited and ODOV reviewed organizational
bylaws and child protection policies.
ODOV also worked on staff personal policies including: creating a complaint management and
environmental policy, and revising conflict of interest and grievance policies. Administration and
finance staff, as well as program staff received
technical support through additional training in
their fields to enable them to perform their roles
and responsibilities effectively.
Three programs were completed and ODOV successfully raised the funds to continue our three,
three year, projects. These projects involve teaching life skills to youth, increasing food security
among vulnerable people in Poor 1 and Poor 2,
and improving the quality of education for children in Prey Veng province.
These successes depend on the capacity-building
support and grant funds from our donors: Mennonite Central Committee (MCC) Cambodia, Helen
Keller International Cambodia (HKI), and World
Renew. ODOV also received valuable organizational support from our Board of Directors, as
well as good cooperation from local authorities
and full participation of citizens and multistakeholders.
On behalf of the Organization to Develop Our Villages (ODOV), I would like to express our gratitude to our donors and ODOV's Board of Directors, all the local level authorities, relevant offices, local and international NGOs, and all stakeholders who have provided good cooperation and
support to ODOV. Lastly, I would like to say thank
you to all ODOV staff members and express my
appreciation for your hard work and efforts. The
support and assistance of everyone involved enables ODOV to implement projects successfully,
which in turn respond to the needs of disadvantaged communities.
Yours faithfully,

Who Are We?
The Organization to Develop Our Villages (ODOV) is a Cambodian non-profit organization serving
marginalized communities in Cambodia. ODOV initially began as the Mesang Integrated Community
Development Program, a project of the international organization Mennonite Central Committee
(MCC), before becoming localized in 2004. In April 2005, ODOV was recognized and registered with
Cambodia’s Ministry of Interior.

Mission:
The mission of ODOV is to work with communities, government, donors, and other organizations to
increase community food security and incomes through better agriculture practices, promote peace,
improve health, build community and local organizational capacity, and promote democratic governance where all sections of the community are valued.

Vision:
ODOV’s vision is that Cambodian people
are living in a positive environment where
they can enjoy dignity, health, democracy,
peace, justice, and better livelihoods.

Values:






Quality
Justice
Participation
Transparency
Accountability

Photo: A group of farmers from Prey Knau Village received chickens as participants in one of ODOV’s household food
security and nutrition projects.

Food Security and Nutrition
This year, farmers across Cambodia have been severely impacted by the effects of drought and flooding on their rice crops, as well as plummeting rice prices and migration. The falling price of paddy rice
is mainly caused by a limited market for exporting to neighboring countries, such as Thailand. As a
result rice farmers have begun to protest, setting up road blocks, and attempting to draw the governments attention to the issue. Although the Cambodian government has invested money towards resolving this issue the problem cannot be solved immediately.
Along with falling rice prices, the price of pork is suffering in the market. Farmers used to receive
around 2.5 US dollars per kilo of pork, but now that price has dropped to less than 2 US dollars. Because of the high prices of pig feed farmers are unable to gain a profit for their work, often losing
money from raising their livestock. Because farmers are not able to make money due to low production prices, on paddy rice and
pork, they are often unable to
pay back their loans to the
bank, causing their families to
go into dept. According to
ODOV’s baseline survey in
2016, ODOV confirmed that
95% of Poor 1 and Poor 2
households are faced with
food shortage from 1-12
months out of the year.
Cambodia imports approximately 400 tons of vegetables
per day, at a cost of $200 million per year. The Cambodian
government has stated that it
is committed to improving
vegetable growing conditions
for the nation’s farmers, both
in terms of seed quality and linkages to markets, in order to meet the country’s produce demand by
2018. ODOV’s baseline survey, conducted with Poor 1 and Poor 2 target households, revealed that
only 19% of target households were able to produce enough to meet their consumption needs of
vegetables, fish, and chicken.
Population’s migration from the villages of Prey Veng province, to major cities in Cambodia and to
bordering countries, is on the rise due to poor harvests and low market sales prices for crops and livestock. Migration of community members may leave villages vulnerable and increase many social issues, including: drug and alcohol use, gang violence, human trafficking and HIV/AIDs among migrants due to separation from family members and spouses.
In ODOV’s target areas drought was followed by heavy rains and flooding. During this year’s rice harvest many farmers have not been able to access large areas of their rice fields with harvesting equipment, or even manually, due to excessive flooding, and many crops died as a result of being submerged under water. Although the labor in harvesting and the loss of crops due to flooding has significantly increased, the market price of rice has decreased leaving farmers and their families especially vulnerable to livelihood insecurity.
Cambodia is perpetually hit by natural disasters, primarily drought and floods, which mean farmers
need to attempt to adapt to the unpredictability of their environment by developing new skills and by
practicing alternative forms of agriculture.

ODOV provides the training, tools and outputs for farmers to begin practicing other forms of agriculture in addition to rice production. ODOV has selected community members who present as the most
vulnerable to food insecurity to take part in
ODOV’s projects to help community members
pursue a variety of agriculture initiatives, increasing each individual’s chance of success.
In the area of food security and nutrition
ODOV focused on: Increased adoption of sustainable household food production techniques
among P1 and P2 AC members; as well as increased adoption of nutritious food preparation
techniques for P1 and P2 AC members. ODOV
has conducted training sessions for 1,256
households (women 677) about agriculture
techniques: growing vegetables, making com- Photo: Village Bank leaders distribute chickens to Poor 1 and
post, and raising fish and poultry. ODOV also Poor 2 farmers.
provided training on agriculture techniques to 21 Village Model Farm owners and assisted them to set
up their farms; Village Model Farms serve as resource centers to communities in terms of sharing
knowledge and distribution of inputs, such as seedlings, chicks, etc
Training session on sustainable agriculture:
Locations/Districts
Number
Number of
Male
Female
of Vilparticipant
lages
Baphnom
5
127
29
98
Mesang
52
427
129
298
Kampong Trabaek
41
702
421
281
Total
98
1,256
579
677
Along with providing training to target households, ODOV distributed agricultural tools and inputs to
target households and Village Model Farm owners in order to enable them to practice the techniques
that they have obtained from the training. The inputs that have been distributed include: watering
cans (each family receives two), hoes for gardening (one to each family), chickens to 86 families (2-5
adult chickens), material for constructing chicken shelters, vegetable seeds (5-10 varieties per family),
as well as providing fish fingerlings (800-1,000) and assistance digging fish ponds.

Photo: Sister Saboern feeding her fish

Type of Input Distributed

Number of Inputs Given Total Households Who
Per Family
Received Inputs

Hoe

1

421

Watering Can

2

474

Set of Materials for Building Chicken Shelters

1

311

Vegetable Seeds

5-10 Varieties

1,143

Digging Fish Pond

12

12

Fish Fingerlings

800-1,000 Fingerlings

12

Cement for Building Compost Pits

2 packages (100kg)

75

Adult Chickens

2-5

551

ODOV’s food security and nutrition project also focused on improving nutrition, hygiene, and sanitation and gender equity by providing training to vulnerable families, as well as Village Health Support
Groups. ODOV trained a total of 41 Village Health Support Group members and 1,205 (617 women)
Target Households. With the knowledge obtained from this training Village Health Support Group
members can continue to disseminate information to their communities. Target Households are also
able to apply this training at home to improve the nutrition, sanitation, and hygiene and gender equity practiced within their families.

The support of ODOV makes a significant impact on the livelihoods of vulnerable people
that we work with. Poor 1 and Poor 2 households are able to produce their own food for
their own consumption by growing vegetables,
and raising fish and chickens, while also generating extra income. This income can be used
to improve their family’s wellbeing in ways
such as enabling them to send their children to
school, purchasing clothing and school supplies, etc.
The households and Village Model Farm owners have begun to practice what they have
learned, preparing gardens and fish ponds,
building chicken shelters, and raising fish and
chickens and growing vegetables.
Photos: Farmers from Prey Knau Village receiving chickens as participants in one of ODOV’s household food security
and nutrition projects.

Success Story of Ms. Savin
If you were to travel from Spean Market to Prey Toteng Market through the Phao Village, Prey Toteng
Commune, Mesang District, Prey Veng Province, you would see many small houses along your path.
One of those houses belongs to Sister Savin. Sister Savin is 38 years old and her husband, Mr. Net
Pha, is 47. Together they have two children, a 18 years old son and a 10 years old daughter; The
daughter studies in grade 5 while a son gave up his study.
Sister Savin says that for her family things are very difficult because she is very poor and sometimes it
can be difficult to just to acquire the necessary amount of food to have three meals a day. Sister
Savin continued that her husband decided to migrate to Phnom Penh to get a job carrying fruit to
supply fruit sellers in an attempt to support his family better. Her son decided to stop studying in
grade 7 to help find money to support the family and he works with his father. So, Sister Savin and
her daughter live at home alone.
Her husband and son collectively can only make 25,000 Riels to 40 000 Riel ($6-$10) per day from
carrying fruit. This money is not
enough to support the family because her husband and son need to
spend money for accommodation,
food, and medicine in the city. So,
there is almost no money to send
home to Sister Savin. Because her
husband cannot make a lot of
money he is unable to afford the
trip home to visit his family often.
Sister Savin has 0.60 hectares of
land for rice cultivation which brings
in very little money and she does
not have any other sources of income, such as other crops to sell or
a small business. For three consecutive years, the weather has
been unpredictable causing floods
and drought which has caused her
rice crops to yield less during harvest and the rice prices have also
dropped significantly, preventing her
from making a sustainable income.
In June 2016, Organization to Develop Our Villages (ODOV), began
collaborating with village chiefs in
Phao Village to select poorest community members to participate with
ODOV project ( Improve Households
Food Security Project). Fortunately,
sister Savin was selected to participate with the project and she was
very interested in taking part in the
project, and has enjoyed taking
part.
Photo: Sister Savin using a banana tree trunk as one of the ingredients
for her chicken feed.

After joining the project, she attended training courses organized by ODOV staff about cultivating
vegetables, raising poultry and fish, and making fertilizer. After she had received training she was very
interested in raising poultry and making compost. Because of ODOV’s technical support, Sister Savin
has been successful in raising poultry and making compost. The compost that Sister Savin has made
will be used in her new vegetable garden and in her rice
field. Now she has over 10
hens and roosters for breeding, many adult chickens for
selling for meat, and many
chicks. She has been able to
sell 13 kilos of chicks per
month generating a monthly
income of 200 000 Riel ($50).
Sister Savin had never imagined that raising chicken at
home could support her family
financially.

Sister Savin said: “I am
very happy with my work
raising poultry. In the future, I want to have 35 hens. I especially want my daughter to continue studying and to
get into university. I do not want her to stop studying like my son had to. In my home, I
can now generate enough money to support my daughter to go to school. When I am able
to raise more poultry my husband and son will not have to go to Phnom Penh for work.
What I did not expect to learn about raising chickens at home was that banana trees,
morning glory, and foraged green leaves from around the house could be used to make
natural chicken feed that would help my chickens grow faster.”

Photos: Sister Savin preparing and then serving her homemade feed to her chickens.

Income Generation and Community Finance
A component of ODOV’s project sector was the support the development of Village Banks and Agriculture Cooperatives. The projects included working with Village Bank and Cooperative leadership to
train and support the organizations. The strengthening of community financial institutions was a key
component of ODOV in order to meet the financial needs of community members. Local financial options ensure that resources, such as interest generated from the provision of loans, remain within the
community.
ODOV assisted in expanding opportunities among ACs for collective business growth due to growth in
membership, capital levels, credit activity, and Agriculture Cooperative capacity: ODOV has provided
training to Agriculture Cooperatives
about how to procure building materials, chickens, fish, etc. from suppliers to distribute to P1 and P2 households. ACs then began to distribute
these materials to participants.
Seven producer groups were formed
(poultry productions) and members
were trained by Green Feed company on poultry production. These
groups are now operating their production plans with the initial goal of
selling 250 kilograms of meat per
Cooperative to meet market demand. Moreover, the Cooperatives
are operating their businesses in adPhoto: Agriculture cooperative members
dition to providing credit services to
their members. All seven cooperatives have developed their business plans, selling animal feed, 4 of
which have already begun operating their businesses, three of them are in the process of setting up
their businesses, and 1 of the 7 ACs also wants to open a butchery.
Since the Cooperatives started selling animal feed, businesses are providing great benefits for Producer Group members because they can purchase chicken feed from their cooperatives at a fair price.
Agriculture Cooperatives have played a crucial role in motivating community members to join the Cooperatives. Cooperatives conducted 40 village promotions to disseminate the usefulness of Agriculture
Cooperatives, making members aware of their bylaws, and other Cooperative activities involved.
There were 2,640 (women 1670) community members who participated. Agriculture Cooperatives increased their capacity in financial management and were able to accurately update their financial records with less support from ODOV. Agriculture Cooperative leaders also gained the capacity to conduct their monthly meetings and create Cooperative business plans.
ODOV staff also conducted a learning forum to discuss the struggles and achievements of Agriculture
Cooperatives so that they could learn good practice from each other.
Type of Training
Financial Management For Agriculture Leadership
Business Skills and Food Processing for Village Bank Members
Learning Forum for Agriculture
Cooperative Leadership

Number of Participants
38

Male
26

Female
12

36

12

24

100

41

59

Youth Vocational Training
A report by the Cambodian Government in 2015 estimated that among people aged 18 –60 years old,
39.5% (36,111 people) of Mesang and Baphnom’s population had migrated to work outside their home
villages due to these difficulties; among these, 48% are women. Many villagers in the districts report that
up to 60% of their community members have migrated from home to seek work elsewhere.
The districts with dwindling land sizes and rice yields, coupled with few other opportunities for employment, display an urgent need for vocational training. Local school officials estimate that only 25% of high
school students in districts will go on to study at university. The vast majority of students leave high
schools seeking employment without any training. Young people often feel like they have no option to
earn a living. Some of them just stay at home without doing anything. With no alternative ways to earn
an income they become stressed, resulting in students gathering together to drink, gamble, or use drugs.
This may lead to increased violence as well as social crisis. Some migrate outside Prey Veng in order to
generate adequate income to help support their families. Many end up in Phnom Penh or Thailand in
search of construction or factory jobs. Unfortunately, single females in particular are at high risk of exploitation through labor or sex trafficking when they migrate to a new location.
This year, the Vocational Training program underwent the biggest changes since it started in 2010. The
changes were exciting and intended to broaden the impact of the program on a greater variety of youth
in the districts of Mesang and Ba Phnom.
In Ba Phnom, the Sewing program was implemented
for the first time at Reakchey High School. ODOV
has nearly 7 years of experience implementing the
sewing program, so the implementation was very
smooth with 42 students participating in this year’s
program. Many students continue to measure relatives and friends, and then proceed to cut and sew
them outfits during the instructional time at school.
This allows them to practice their skills and customer
relations, while also earning some income to support
further study. One student in this year’s class has already begun running a small sewing business, prior
Photo: Cosmetology students practicing their trade on each
to graduating from the program.
other.

The Cosmetology program was introduced at Angkor Sor high School, which has already been implementing the sewing program for many years. There were 13 students involved in the program this year. The
program is giving you women the opportunity to learn invaluable skills that they will be able to use towards a career in cosmetology, while also allowing many of them to earn a small amount of money
through shadowing and assisting current Wedding and Engagement Cosmetologists.
The Small Electronics Repair program has also been introduced at Mesang High School, as a replacement
to the former Sewing Program housed there. This program has offered an unprecedented opportunity to
young men in the community, since the Sewing and Cosmetology programs have historically garnered
much larger interest from girls and young women, than from boys. This class of 11 students is learning
technical electronics repair skills that they will be able to apply to a future career or small business, with
many of them earning small amounts of money now ($5-$10), by bringing neighbors’ cell phones into the
class, to repair them.
Finally, another large addition to all of the vocational programming this year was the incorporation of the
Professional Skills training program. Taught by ODOV field staff, this program is offering important
life and professional skills training to all participants at the 5 different High Schools, including skills like
Goal Setting, Professional Communication, and many other life skills.

Brother Mov Phov’s Story: Over-age and Beating the Odds
Me Sang high school is a large complex that sits off of the main eastbound dirt road, about 2 kilometers from the town center. With over 500 students enrolled it is
the biggest entity around, by far. Tucked in the back of the campus, is a small room that has long been designated as the
“Vocational Training Room,” containing about 20 sewing machines with dust covers, remaining from the former phase,
which successfully trained [mostly] young girls in the art of sewing and tailoring.
Now, the scene contrasts starkly.
Opposite the sewing machines stands a long workbench strewn
with wires and extension cords, crowded by 11 motivated teenagers concentrating on a number of microscopic tasks. This is
the first class to participate in a “Small Electronics Repair” program, one that focuses mostly on the repair of cell phones; and,
unlike its sewing predecessor, is being taught to a group of all
boys.
At the back of the table, one boy sticks out, as he works closely
in collaboration with his teacher. His name is Mov Phov and his
teacher, Sothea Kheang says, “He is a very resilient, hard
worker.” After listening to Mov’s life story and how he found
himself sitting in a classroom with a soldering iron and electric
contact cleaner, it becomes apparent just how true his teacher’s observations are.
Mov is 20 years old, but is just a few months into his 11thgrade year. After inquiring about this apparent age-grade disparity, he goes-on to explain that both of his parents passed away over 10 years

Photos: Brother Mov and the other boys in his class.

ago, and he and his siblings (he is the 3rd of 5 children in his family) were taken in by a neighborhood
“aunty,” although she is not actually a relative.
When he was about 12, his foster mother insisted that he stop going to school for a few years so that
he could “work as a tractor driver for one of the large-scale farmers, to earn extra income
for the family.” Mov dropped-out for 4 years, vowing to return as soon as his family was able to
manage financially for him to do so. True to his word, and despite that fact that the vast majority of
Cambodian children who stop going to school never make it back to the classroom, he did so.
Though it was discouraging for him to always be nearly 4 years older than his classmates, Mov made
it all the way to high school; and, last school year, when he caught word that the Small Electronics
Repair program would begin, he was one of the first to apply. He said, “I was always interested in

fixing things, and I know that this could also be a way to always make money and have a
back-up plan if I am unable to go to college.”

Today, “he is one of the most focused and motivated students,” says Lokru Sothea, “he’s always coming even when the roads are bad and attendance is low.” Not only is he learning a
lot about fixing cell phones and other small electronics, but he’s able to make a bit of money to pay
for school fees and materials. “Sometimes my neighbors will have an issue with a phone and
they will come find me, because they know that I am learning about this,” he states.
Just 8 months into the program, Mov is able to make about $5 to $10 a month while also learning
new skills. “It’s not a lot of money, but it’s just enough to pay for some school materials,” he says.
As for the future, Mov says, “I am still worried. I’m worried about my Aunty and my little sis-

ter, but things are going a lot better than they used to.”

He plans to continue his studying into next year until he takes the 12th grade exit exam. “If I pass, I

will be excited to go to college to learn really good English and to eventually become a
professional translator. If I don’t pass, these skills will be a great backup.” He went on to
explain that he plans to fix cellphones as a side job if he gets to college, in order to pay for his living
expenses in Phnom Penh.

Photo: Boys in the vocational training program
repairing a cellphone.
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ODOV FINANCIAL REPORT FROM APRIL-DECEMBER 2016
HKI-FFF
Apr - Dec 16

HKI-HFP

LIP

MCC-ICD

Apr - Dec 16

Apr - Dec 16

Apr - Dec 16

ODOV-Funds
Apr - Dec 16

(MCC-VT)

Total ODOV

Apr - Dec 16

Apr - Dec 16

Income
4000 · Income

4000.2 · Other Income

$
$

19,090.20
-

$
$

3,268.30
-

$
$

14,450.09
-

$
$

100,269.72
41.35

$
$

1.66
8,146.53

$ 20,000.00
$
-

$
$

157,079.97
8,187.88

Total 4000 · Income

$

19,090.20

$

3,268.30

$

14,450.09

$

100,311.07

$

8,148.19

$ 20,000.00

$

165,267.85

Total Income

$

19,090.20

$

3,268.30

$

14,450.09

$

100,311.07

$

8,148.19

$ 20,000.00

$

165,267.85

$

3,690.00

$

-

$

1,575.90

$

8,825.20

$

942.80

$

$

16,302.90

$

-

$

277.65

$

1,820.35

$

80.60

$

-

$

2,178.60

$

-

$

574.81

$

3,251.83

$

1,441.50

$

555.12

$

7,060.33

4000.1 · Grants from Donors

Expense
5000 · BUDGET EXPENSE
A · ADMIN COST
5010 · Admin Staff Salaries
Total 5010 · Admin Staff Salaries

1,269.00

5020 · Admin Staff Benefits
Total 5020 · Admin Staff Benefits

$

-

5030 · Office Running Cost
Total 5030 · Office Running Cost

$

1,237.07

5040 · Purchase Equipment

$

-

$

-

$

637.90

$

1,281.00

$

18.52

$

999.75

$

2,937.17

$

-

$

-

$

-

$

261.97

$

280.00

$

-

$

541.97

Total 5060 · Organizational Development

$

-

$

-

$

44.24

$

173.65

$

237.24

$

-

$

455.13

5070 · Staff Development

$

-

-

-

$

-

Total 5040 · Purchase Equipment

5050 · Maintenance
Total 5050 · Maintenance

5060 · Organizational Development

Total A · ADMIN COST

$

-

$

$

122.00

$

$

122.00

$

4,927.07

$

-

$

3,110.50

$

15,736.00

$

3,000.66

$

2,823.87

$

29,598.10

$

11,250.00

$

-

$

2,700.00

$

22,730.59

$

42.00

$

3,420.00

$

40,142.59

B · PROGRAMMATIC COST
5100 · Programmatic Staff Salaries
Total 5100 · Programmatic Staff Salaries
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HKI-FFF
Apr - Dec 16

HKI-HFP

LIP

MCC-ICD

Apr - Dec 16

Apr - Dec 16

Apr - Dec 16

ODOV-Funds
Apr - Dec 16

(MCC-VT)

Total ODOV

Apr - Dec 16

Apr - Dec 16

5200 · Programmatic Staff Benefits
Total 5200 · Programmatic Staff Benefits

$

-

$

-

$

525.96

$

4,367.08

$

3.50

$

-

$

4,896.54

$

695.88

$

-

$

1,175.39

$

1,376.17

$

54.24

$

124.01

$

3,425.69

$

-

$

-

$

4,700.71

$

11,013.23

$

7,361.84

$

4,925.01

$

28,000.79

$

-

$

-

$

4,954.69

$

10,482.55

$

-

$

3,446.60

$

18,883.84

-

$

1.73

$

258.28

$

987.00

$

9,323.82

5400 · Programmatic Travel Cost
Total 5400 · Programmatic Travel Cost

5500 · Host Meeting and Training

Total 5500 · Host Meeting and Training

5600 · Community Resources

Total 5600 · Community Resources

5700 · Planning, Monitoring & Evaluation
Total 5700 · Planning, Monitoring & Evaluation

$

1.60

$

-

$

199.81

$

55.14

$

6000 · Other Expesnse

$

0.51

$

-

$

10.00

$

-

$

8,326.31

Total B · PROGRAMMATIC COST

$

11,947.99

$

-

$

14,266.56

$

50,024.76

$

15,787.89

$ 12,904.35

$

104,931.55

Total 5000 · BUDGET EXPENSE

$

16,875.06

$

-

$

17,377.06

$

65,760.76

$

18,788.55

$ 15,728.22

$

134,529.65

Total Expense

$

16,875.06

$

-

$

17,377.06

$

65,760.76

$

18,788.55

$ 15,728.22

$

134,529.65

Net Income

$

2,215.14

$

$

(2,926.97)

$

34,550.31

$

(10,640.36)

$

$

30,738.20

3,268.30

4,271.78
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